Topics you can report about to Semperit

Our Code of Conduct sets the tone for how we conduct business globally. Violations of laws,
regulations, our Code of Conduct or other internal rules are not tolerated at Semperit. We
expect and encourage all employees, suppliers, customers and other stakeholders to report
any suspected violations or violations of which they have become aware.

You can use Semperline- our free and secure whistleblowing hotline.

Health/Safety/Environment/
Labour standards and
Human rights

Health/Safety/Environment/Labour standards and
Human rights

Violations of environmental, health, safety as well as labour
and social standards; discrimination, mobbing, harassment,
body harm; any other inappropriate behavior based on
culture, religion, ethnic origin, age, disability, gender, skin
color, sexual identity and orientation, or worldview; violations
of supply chain regulations; intentional submission of false
compliance reports.

Bribery, Corruption and
conflict of interest

Bribery, Corruption and conflict of interest

Bribing of public officials, agencies and other private
business partners (e.g. offering, promising, giving, accepting
or soliciting of financial rewards or gifts, economic distortion
etc.) or granting inappropriate benefits of any kind;
demanding or accepting inappropriate benefits by exploiting
one's job; business decisions based on personal interests
and against the interests of the company; abuse of
entrusted power for private advantage or gain.

Anti-trust and Anti-
competitive behaviour

Anti-trust and Anti-competitive behaviour

Arrangements limiting competition between competitors:
illegal agreements with competitors concerning pricing (price
fixing), division of markets, customers or regions, orders,
production quantities or quotas, strategies, boycotts; abuse
by entities with a market dominating position (market
sharing with competitors); any agreements relating to public
tenders and contract awards and exchanges of information
in violation of competition law and other unfair business
practices;

Fraud and Financial
reporting

Fraud and Financial reporting

Intentional deception, trickery or breach of trust;
misappropriation of Semperit goods or funds; falsifying
documents such as invoices or contracts; fictitious
payments; fake payment external instructions; tax offenses;
violations of internal accounting regulations as well as legal
requirements pertaining to statutory financial reporting;
errors or inadequacies in the annual financial statements as
well as reporting, internal and external controls.

Green



https://www.semperitgroup.com/company/compliance-code-of-conduct/
https://www.bkms-system.com/bkwebanon/report/clientInfo?cin=19semp16&c=-1&language=eng

Green

Data protection, data
confidentiality and cyber
security

Data protection, data confidentiality and cyber security

Unauthorized disclosure of company confidential or trade
secret information with third parties that an employee
becomes aware of during employment; violation against
data privacy and personal data regulation (e.g.
implementation of unauthorized surveillance systems etc.)
and cyber security regulation.

Insider trading or market
abuse

Insider trading or market abuse

Violation of corporate insider rules concerning securities
trading; misuse of the insider information (e.g. insider
trading with shares of Semperit or Semperit subsidiaries);
market manipulation.

Violations of export control
regulations, foreign trade
and sanctions

Violations of export control regulations, foreign trade
and sanctions

Entering into business relationships in violation of foreign
trade and embargo regulations (export controls, dual use
etc.) or with sanctioned entities/individuals.

Other violations and
misconduct

Other violations and misconduct

Any other conduct which is unethical, in breach of the
company policies or procedures, or illegal or unlawful (e.g.
damage of company reputation; violations of internal
guidelines and other policies); money laundering; loss or
damage of company assets; damage of company
reputation; violations of internal guidelines and other
policies; engaging in or threatening to engage in retaliation
against employees who in good faith believed or suspected
to have made or be planning to make a report on suspected
compliance violations.

Advice and requests

Advice and requests

You can ask questions about integrity, ethics and
compliance in Semperit and adherence to the group-wide
Code of Conduct to Global Compliance Department or your
respective Local Compliance Coordinator while maintaining
your anonymity.




